
Key Stages NotesTimeline

Weeks after OML starts 
(on any day of the week)

If OML triggered by absence or birth,
employee must notify employer, who 
then has 28 days to confirm new AML 
end date 

Maternity Timeline

1st week

26th week

39th week

52nd week

6th week

“Prescribed rate” SMP

If employee varied OML start date by 
choice, employer has 28 days from start 
of OML to confirm new AML end date

Up to 10 keeping-in-touch days may be 
worked during OML or AML without 
bringing leave to an end or losing SMP

“Earnings related” SMP

OML

AML

Frettens Solicitors  |  The Saxon Centre  |  11 Bargates  |  Christchurch  |  BH23 1PZ  |  01202 499255 |  www.frettens.co.uk

OML starts on earliest of:
Employee’s chosen start date
Day after pregnancy related 
absence during 4 weeks before EWC
Day after childbirth

Employee may return early during
OML or AML by giving at least 8 weeks
notice of new return date. Further 
variation is possible if employee gives 
8 weeks notice before:

The varied early return date (if 
return is brought forward)
The original early return date (if 
return is delayed)

For EWC’s on or after 3rd April 2011,
father may exercise his right to APL at
any point in the following 26 weeks.
If so, AML comes to an end for mother.



OML = Ordinary Maternity Leave

AML = Additional Maternity Leave

SMP = Statutory Maternity Pay

EWC = Expected Week of Childbirth

OPL = Ordinary Paternity Leave

APL = Additional Paternity Leave

SPP = Statutory Paternity Pay

Family Friendly Rights 
Abbreviations


